Director of Mount Sinai’s Arnhold Institute for Global Health
and the Dean of Mount Sinai Medical School Named in Federal Lawsuit Alleging Sex and Age
Discrimination
Eight current and former employees of Mount Sinai hospital’s world-renowned Arnhold Institute for
Global Health (AIGH), a leader in improving health care in underserved populations in the US and around
the world, have filed a federal complaint alleging sex and age discrimination against Mount Sinai and its
employees Dr. Prabhjot Singh, Director of AIGH, and Dr. Dennis Charney, Dean of the Icahn School of
Medicine, as well as two others.
The complaint alleges that Dr. Singh, on becoming Director at age 32, deliberately marginalized and
undermined female employees, especially women in senior leadership roles who had been crucial in
making the AIGH an eminent institution, trying to force them to resign.
Dr. Singh spoke of running AIGH as a start-up and seemed determined to replicate Silicon Valley’s techbro culture. Normal recruitment was disregarded in favor of Dr. Singh directly hiring largely younger, male
friends and contacts, despite their lack of experience in global health. He disbanded the Institute’s
Advisory Board, an important source of fundraising, because he considered its members “ladies who
lunch.” Senior female faculty were demoted, their well-developed and effective programs were
denigrated and de-funded, and they were forbidden from speaking to their former colleagues. This was
not just a normal office disagreement about goals or methods; Dr. Singh publicly disparaged the
competence of women in senior leadership and made their working lives miserable until they were finally
forced out.
Other female plaintiffs were directly recruited by Singh, but were still regularly skipped over in meetings
where all the men got to speak, and paid less than their male colleagues despite excellent qualifications
and equal or greater job responsibilities. Singh undermined female subordinates by gaslighting them,
including trying to convince them they must have misunderstood the multiple abrupt shifts in his
directives. Some started taking notes during conversations to reassure themselves they were not
misremembering when he tried to blame them for alleged missteps later. One of Dr. Singh’s hires, also
named as a defendant, was known for violent screaming at female subordinates, audible to everyone in
the office including Singh, but was never reprimanded. Singh also did nothing to curb a male employee
who repeatedly denigrated a colleague of Pakistani origin by saying in the man’s office “it smells like shit
in here” or “it smells like curry,” and who also regularly called female colleagues “bitches” and “cunts.”
Singh misled funders of AIGH, including the US Agency for International Development, about one of his
signature initiatives known as ATLAS, intended to be a high-tech map marrying satellite imagery and
health data using artificial intelligence to identify better ways of delivering health care to the rural poor.
He told the funders repeatedly it was working and had actual users in the field when it was just
“vaporware” for which scant code had been written and no users existed. Data scientists working at AIGH
left rather than participate in his elaborate ruse. The lawsuit also details incidents of Singh ignoring
protocols governing research with humans and violating regulations concerning the privacy of patient
data.
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Internal complaints about Singh in 2018 resulted only in a committee being established to advise him,
which has met one or two times. Mount Sinai maintains that while Singh may grate on people, he has
done nothing wrong. The suit alleges that Mount Sinai’s concern to preserve funding from the Arnhold
Foundation, which has backed Singh, and Singh’s skills in “managing up” have strongly influenced its
lenient attitude to his misconduct.
Dr. Singh is the protégé of the medical school’s Dean, Dr. Dennis Charney, known for his “tough guy”
management style. The female candidate originally recommended for the directorship by AIGH’s search
committee, a top scholar in the field, withdrew her application after Dr. Charney angrily dismissed the
budget she had worked out with others at the Institute and wrote an email calling her an “idiot” in red
capital letters.
Meanwhile, many of the plaintiffs have found their lives upended, full of sleepless nights, anxiety, ill
health, and their careers moved off track.
The complaint, filed in the U.S. District Court for the Southern District of New York, is attached. The
plaintiffs’ goals are to improve conditions for women at Mount Sinai so it lives up to its promise of being
a world-class hospital and medical school; to stand up for other women who are discriminated against in
science, academia and medicine; and to restore honest leadership to the Arnhold Institute for Global
Health.
The plaintiffs are available for interviews, as is their lawyer, leading workplace discrimination attorney Dr.
Ann Olivarius.
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